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Public School Employees’
Insurance Benefits—ESSB
5940

The Public 5chool Emplayees’ Insurance
Benefits BIll, ESSB 5940, requires several
changes to K-12 public school emplayee
health benefits, These changes are effective
Juby 11, 2012, OSPI will be the lead far
communication and coordination of
information regarding the new law and its
requirements.

Freguently Asked Questions | QSPI
Presentation {May 16, 2012)

Here are some of the changes districts
can expect from ESSB 5940;

Schoal district-and- health-plan: providars

» Must offer a ptan with high deductlble
and health savings account and a plan
with full-time premium the same as
that for state employees.

s Must make progress toward more
affordable full family Insurance
coverage; ratlo of 3:1.

e Must submit expanded health benefit
plan financlzal and enroliment data to
the Office of the Insurance
Commissloner (0IC})

Employees

» Each K-12 public school employee pays
a minimum premlum charge.

+ . Employee premiums.are. structured o
ensure that employees who select
richer benefit plans pay the higher
premium.

The Office of Insurance Commissloner
« Must consult with school districts to
ensure the data and reports from the
benefit providers will meet leglslative
reguirements.
» Must report annually on district data
beginnlng Dec. 1, 2013,

http:/fwww.k12.wa.us/finance/insurancebenefits 5940.aspx

Related links

ESS5B 5840 as Passed Legislature (PDF)
ESSB 5940 Bill Report

Goyernor's Overview (PDF}

Questions?

JoLynn Berge
{360} 725-6301

Lorrell Noahr
{360) 725-6177
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2012, The legislative intent I5 to comply
by benefit year 2012-13. We are
checking with the Atiorney General's
office to see how caollective bargalning
laws intersect with this law.

Section 3

1. High Peductible Health Flan/Health
Savings Account (HDHP/HSA):
Section 3(5)(a) requires school
districts to offer a high deductible
health plan option with a health
savings account. When does this
provision become effective?

The bllf becomes effective July 11,
2012, The legislative intent Is ta cornply
by benefit year 2012-13. We are
checking with the Attorney General's
office to see how collective bargalning
laws Intersect with this law.

2. Funding HDHP/HSAS: What is the
intent regarding funding of
HDHP/HSAS? Can the state
allocation be used to fund? How are
HSA centributions to be handied in
the allocation pool? Can the costs
of administering the HSAs be
covered from the state allocation?
To be determined.

3. Where can I learn more about
HDHP/HSAsS?
The following IRS guldance may be
useful to you in learning about HDHPs
with a HSA option from the employer's
and employee’s perspectives:

» IRS Publication 362 on Heslth
Savings Accounts and Other Tax

Eavared Plans
» IRS Publlcation 15-B on
Emplover’s Tax Guide to Fringe

Benefits {2012) {see page 15)

4, When establishing a HDHP/HSA as
part of the benefit option, what are
some items to consider?

To be determined.

5. What government emploeyers in the
state have successfully
implemented HDHPs/HSAs? What
lessons can be learned from them?
Prior leglslation directed HCA to offer a
health plan that was a high deductlble
health plan linked to a health savings
account. This plan was made avallable
to state employees starting In the 2012
benefit year. Several cltles in
Washington have also offered
employees the HDHP/HSA option. If

htip://www k12 wa.us/finance/insurancebenefits5940.aspx
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premium share? And what is the
state’'s benefit year?

Premium share refers to medical benefit
payroll deductions, The state’s benefit
year runs frem lanuary 1 to December
31. So for the 2012-13 school year, the
applicable state benefit year would be
Calendar Year 2012, For benefit years
2012 and 2013, the
employee/employer share has been
established in the state’s collective
bargaining agreement. It Is 15 percent
employee/85 percent employer share
(for the welghted average for all PEB
plans all tiers within each plan). Each
district will need to provide at least one
plan optlon that meets the state’s
weighted average premium share.

For benefit year 2014-15 and beyond
the premium share requirement in this
section wlll be the staie's weighted
average premlum share established
pursuznt to RCW 41.80 for state
employees’ for benefits In 2014 and
beyond.

9. If the health plan offered under this
aption has multiple tiers, what does
that mean?

To be determined.

Sections 4 and 5

1. Data requirements in Sections 4
and 5. Sections 4 and 5 require
districts and benefit carriers to
provide information to OIC, Much of
the information about dependents
and all of the information related to
claims costs, health services usage,
plan reserves and insurance
company administrative fees will
need to be provided by the
insurers, Individual districts do not
have a contract with Premera.
According to the Premera WEA plan
benefits book, the WEA Is the
Insured. Districts have no ability to
cempel Premera or WEA to
provided data. The information
about eligible dependents not
covered can only be obtained,
voluntarily from employees. Exactly
what data will empleyers be held
accountable for providing?

The reporting requirements in this act
are directed at both the districts and
their benefit providers. To ensure
compllance with the reporting
requlrements under the act, school
districts should seek agreements with
thelr beneflt providers and other
vendors to ensure that all of the data

http://www.k12.wa.us/finance/insurancebenefits5940.aspx 5/16/2012
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available.
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